MANNING AGREEMENT

Between

_______________________________

and




                           _______________________________

This Recruitment Agreement entered into by and between ________________________ with office address at ______________________________________represented by its Owner _____________________________hereinafter referred to as legal representative and_____________________ with office address at ____________________________ represented by its President, ___________________hereinafter referred to as the Principal sets forth the following purpose and objectives:

1.0 General Provisions

1.1 That the employer shall utilize the facilities and services of ___________________________________________________for the purpose of pre-selecting, recruiting, processing and documenting Filipino workers hired through the said legal representative for its operations in Abu Dhabi, U.A.E.

1.2 That the true and legal representative shall make available to the Employer pre-screened applicants as requisitioned, but employer shall have final authority on the selection in Manila of personnel for employment;

1.3 That the services of the said representative shall include, but no limited to, medical examination, briefing/orientation, facilitating documentation for travel like security and police clearances.

2.0 Fees and Terms of Payment

2.1 That the Employers shall pay to the authorized representative the sum of __________ per selected worker as mobilization fee to cover recruitment, processing and documentation costs and expenses.  The service fee is payable 50% upon selection of worker and the balance upon deployment of worker to job site.

3.0 Travel Arrangement

3.1 That the Employer shall be solely responsible for and bear the expenses of securing visa/or work permits of accepted workers and their ticketing except when it shall request its legal representative to do so.

4.0 Employment

4.1 That the recruits shall take up employment under the approved master Contract of Employment herein attached as Annex “B”

4.2 That in case of renewal of the Employment Contract by the Employer with the same Employee, said Employee shall be entitled to a salary adjustment in accordance with the company pay-scale.

5.0 Remittance

5.1
That the Employer shall assist the employee in the regular remittance of at 

least 50% (percent) of his monthly basic salary to his designated beneficiaries in the Philippines through normal banking channels.

6.0 Responsibilities of the Employer

6.1 That the Employer will exert all possible efforts to enhance the welfare and protect the rights of Filipino workers hired under this Agreement in accordance with the laws of UAE and in accordance further with the best possible treatment already tended to other foreign workers in the worksite.

6.2 Except for reasons due to the fault of the employee, force majeure, or  flight delay, Employer shall transport the  worker to worksite within thirty (30) days from the date of schedule of departure as provided for by the employer upon filing up job requisition.  Should employer fail to do so, Employer shall pay the worker compensations in US dollars equal to fifty per cent (50%) of his monthly salary is provided in his executed 
employment contract for said provision will be made to the worker through its legal representative within fifteen (15) days following every thirty (30) days of delay.  Should the Employer cancel the employment contract to one (1) month pay of the worker as provided in his employment contract and said employment contract will be deemed cancelled.  In this case, the Employer shall not be reimbursed the amount paid to its legal representative for documentation and processing fee.

6.3 That the employer shall inform the Philippine Labor Attache/Embassy/Consulate of Employee’s termination for cause, death or serious accident. 

7.0 Settlement of Disputes

7.1 All disputes arising from the employment of the worker shall be settled amicable through negotiations with the participation of the Philippine Labor Attache/Embassy/Consulate nearest the site of employment.

7.2 In case the amicable settlement fails, the matter shall be submitted to the competent or appropriate body in UAE.

8.0 Termination

8.1
This Recruitment Agreement shall be in effect for a period of one (1) year from the date appending herein below unless terminated by either party with prior thirty (30) days written notice.  Unless, either party normally notifies the other of its termination, this Agreement shall be automatically extended for another year.


IN WITNESS WHEREOF, we have hereunto set our hands this ____________ day of ________________ 2010, at Manila, Philippines.

FOR:





FOR:

__________________________


______________________________


     Owner




                 President

SUBSCRIBED AND SWORN TO BEFORE ME  THIS ________ day of _________ 2010 Affiant exhibiting to me his/her Res. Cert. No.___________ issued at ______________ on ____________________.







________________________________








          Notary Public

